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FEATURES OF CONSUMPTION IN THE EDUCATION MARKET
(ON THE EXAMPLE OF PROFESSIONAL IDENTITY OF STUDENTS
OF BORDER AREAYS)

The article considers issues concerning the consumption in the market of educational
services, professional development of students of border areas in terms of the socio-economic
transformation of society. Factors of professional selection in the formation of human capital
are determined.

During the formation of the human capital of a new type a situation occurs in which
young people exercise their professional choices based on an unsteady occupational struc-
ture, the lack of employment guarantees and the need to compete in labour market. The above
imposes a significant imprint on the logic of professional choice. However, the most signifi-
cant social processes that transform the professional choice of modern Ukrainian youth are
as follows:

Firstly, the strengthening of social differentiation, the emergence of the «rich» and
«poor». By way of consolidation of these relations in society, a financial situation becomes an
influential factor in determining the level of aspirations, educational and professional inten-
tions, life strategies of young people.

Secondly, hopping popularity of new professions and specialities that serve the market
economy (manager, advertising specialist, lending professional, banker), which is partly con-
nected with the social attention to entrepreneurship.

Thirdly, the formation of adjustment for active personal identity of a young man, inde-
pendent choice of professional activity and investment in obtaining a profession. The relevant
processes are peculiar not only to young people who first get education, but also people
oriented on constant retraining. However, such a situation increases the risk of errors of the
subject concerning the vocational choice, and thus the risk of material losses.

Fourthly, the lack of central planning and system of graduates’ redistribution compli-
cates the employment of young specialists, which negatively affects the process of career
guidance, but also enhances its value, because the right career choices based on individual
abilities significantly increases the chances of effective competition.

Fifthly, the lack of priority sectors of the national economy development, the crisis of
leading industries, underfunding of areas of science, culture, education.

Sixthly, acquiring a new status, although not official, by certain territories. We mean
the zone of anti-terrorist operation (ATO) and those bordering on them; the border areas with
temporarily occupied Crimea, the so-called «gray zone», from which young people go into
higher education in educational institutions of Ukraine.

Seventhly, the activation of the process of academic mobility, when students from bor-
der areas actively participate in international educational programs and projects and, there-
fore, complete their education in neighbouring countries, in particular in the Republic of Pol-
and.

As it turned out, the behaviour of young people when making decision about the edu-
cation, there are also irrational elements: emotionality, focus mainly on «fashionable» spe-
cialties excluding trends in the labour market, desire to get only a diploma, but no specific
knowledge, passive attitude toward studying, attempts to find a job away from regions that
have become unattractive because of their proximity to the borders of the zone ATO and the
Crimea, even to leave the country. Moreover, we know that many graduates do not work in
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the specialty, or have no idea about the specifics of the received specialty that does not allow
them to effectively occupy a niche in the labour market.

In this context, the increase in the total cultural capital of the society, which will pro-
vide the transformation of value-normative structure of its members in accordance with the
realities of social development, is gaining importance. The last thesis is particularly relevant
in the area of labour activity.

The results of the author’s empirical sociological study aimed at identifying features
of social and professional orientations, intentions, plans of students as human capital of the
border Kherson region are given.

Key words: education market, college students, professional identity, human capital,
the border area.

Introduction. Personal and professional development of Ukrainian youth
is in difficult conditions of the socio-economic transformation of society when
emerging market reforms that result in changing the socio-economic structure of
life. Young people who live and study in the border areas, particularly in the
Kherson region, which borders on the temporarily occupied territory of Crimea,
undergo particular influence. All this affects the life of the young generation in
general and its professional development in particular.

Theoretical understanding of the process of the professionalization of per-
sonality was initiated in the writings of classics, including G. Becker, M. Weber,
E. Durkheim, K. Mannheim, K. Marx, R.Merton, T.Parsons, H. Spencer,
P. Sorokin T. Schultz. Philosophers G. Simmel, M. Heidegger are also famous
for the consideration of cultural aspects of professional formation. In the process
of interpreting the socio-cultural practices works by S. Freud, C.Jung,
J.F. Lyotard, M. Foucault are gaining importance. Socio-philosophical works by
P. Berger, P. Bourdieu, T. Luckmann, A. Touraine, J. Habermas, O. Spengler
are characterized by the consideration of education as a factor in the formation
of individual living space. Works written by A. Kovalova, V. Lisovskyi,
V. Yadov are dedicated to the professionalization as part of the process of iden-
tity formation.

To the analysis of variety of social practices of students a significant
amount of works written by domestic sociologists such as L. Aza, V. Arbienina,
V. Bakirov, Ye.Holovakha, N.Kostenko, S.Makeiev, I. Martyniuk,
B. Nahornyi, V. Nikolaievskyi, S.Oksamytna, N.Pobieda, V. Pylypenko,
L. Sokurianska, L. Khyzhniak, V. Chornovolenko, S. Shchudlo, O. Yakuba is
devoted. However, social practices of students in the border areas require a sepa-
rate study since the professionalization is carried out under the influence of the
processes caused by economic conditions of the region’s development.

Presentation of basic material. The researchers of human capital forma-
tion, in particular, the Estonian sociologist M. Titma [9] identify four groups of
factors of professional choice: social conditions, local factor (place of residence,
membership in formal groups), internal structure (needs, interests, and life situa-
tion), and qualities of the individual (professional suitability). For 1. Kon, essen-
tial for professional identity is the age when there is a choice of profession, the
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level of awareness and the needs of young people [5]. Russian researchers Ikon-
nykov and V. Lisovskyi [3] include to the occupational orientation factors the
social status, high performance, territorial component. Without going into theo-
retical works on the professional identity factors, their social nature is evident.

National sociologist V. Osovskyi distinguishes two points of view on the
concept of «professional prestige»:

1) as a way of moral compensation in the form of public recognition, au-
thority, popularity, which are used in society when executing these professional
duties;

2) as an integral assessment that synthesizes all the values attributed to
this type of profession by public opinion. Social prestige is the result of the inte-
raction of assessments of this type of professional activity by official institutions
(reward), and assessments by individual (groups) [8]. Thus, the professional
identity is carried out throughout the professional life: a personality is always
engaged in self-reflection, re-realizes his or her professional life and asserting
him- or herself in the profession. It is an important characteristic of social matur-
ity of a personality, his or her needs for self-realization and self-actualization.
According to the researcher O. Piralova, «the core of professional identity is a
conscious choice of profession according to one’s characteristics and capacity,
requirements of professional activity and socio-economic conditions» [7,
p. 131].

There are a number of approaches to the determination of criteria that af-
fect the professional orientation of the young man. Summarizing them [4], it
should be noted that in general the professional orientations are affected by:
1) socio-economic conditions; 2) position of senior family members, their edu-
cation, professional status; 3) opinion of peers; 4) understanding of the profes-
sion prestige and the possibility of remuneration; 5) presence of educational es-
tablishments and the level of social and industrial infrastructure in the region;
6) level and quality of career guidance in schools; 7) mass media impact.

During the formation of the human capital of a new type a situation occurs
in which young people exercise their professional choices based on an unsteady
occupational structure, the lack of employment guarantees and the need to com-
pete in labour market. The above imposes a significant imprint on the logic of
professional choice. However, the most significant social processes that trans-
form the professional choice of modern Ukrainian youth are as follows:

Firstly, the strengthening of social differentiation, the emergence of the
«rich» and «poor». By way of consolidation of these relations in society, a fi-
nancial situation becomes an influential factor in determining the level of aspira-
tions, educational and professional intentions, life strategies of young people.

Secondly, hopping popularity of new professions and specialities that
serve the market economy (manager, advertising specialist, lending professional,
banker), which is partly connected with the social attention to entrepreneurship.

Thirdly, the formation of adjustment for active personal identity of a
young man, independent choice of professional activity and investment in ob-
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taining a profession. The relevant processes are peculiar not only to young
people who first get education, but also people oriented on constant retraining.
However, such a situation increases the risk of errors of the subject concerning
the vocational choice, and thus the risk of material losses.

Fourthly, the lack of central planning and system of graduates’ redistribu-
tion complicates the employment of young specialists, which negatively affects
the process of career guidance, but also enhances its value, because the right ca-
reer choices based on individual abilities significantly increases the chances of
effective competition.

Fifthly, the lack of priority sectors of the national economy development,
the crisis of leading industries, underfunding of areas of science, culture, educa-
tion [2].

Sixthly, acquiring a new status, although not official, by certain territories.
We mean the zone of anti-terrorist operation (ATO) and those bordering on
them; the border areas with temporarily occupied Crimea, the so-called «gray
zone», from which young people go into higher education in educational institu-
tions of Ukraine.

Seventhly, the activation of the process of academic mobility, when stu-
dents from border areas actively participate in international educational pro-
grams and projects and, therefore, complete their education in neighbouring
countries, in particular in the Republic of Poland.

Market and postmodern transformations have led to the displacement of
values of the young generation, including the value of work. The work began to
be perceived by young people as an instrumental value — «source of income».
Such an orientation reflects the formation of a new «market» labour and con-
sumer ethics. This ethics does not contain, in our opinion, a fundamental nega-
tivity, but its formation as an integral cultural phenomenon requires a relatively
long period of time.

A need to solve this problem has led to the organization and conducting
by the author of empirical sociological research aimed at identifying the features
of social and professional orientations, intentions, plans of students as the hu-
man capital. The study covered 544 students of higher educational establish-
ments of the border Kherson region. The quota sample proportionally represents
the students of different types of universities and professions.

As the direct object of study, the students of full-time education of the
higher educational establishments of the Kherson region are selected. The sub-
ject of the study is the professional orientations of the students.

The overall objective of the study was to examine the features of profes-
sional orientations of students of the Kherson region in order to determine the
main directions of improving the system of vocational guidance of young people
in the border region.

Directly this study allows solving a range of problems relating to the pro-
fessional choice of students, such as:

— establish the motives for higher education and specific specialty;
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— describe the impact of various social agents on the students’ profession-
al orientations;

— identify an attitude towards the quality of education;

— identify factors of choosing an educational institution;

— identify a contradiction when entering a profession;

— determine the chances to find a job;

— research professional plans of students after graduation in terms of their
orientation to occupational work;

— find out factors that influence the choice of a particular job during em-
ployment;

— identify factors that determine the professional choice of students.

First of all, we have characterized the motives of student’s choice of those
specialties, which they learn in high educational establishments.

As this study shows, among the most attractive sides of the chosen profes-
sion students note the following: the prestige of the profession — 45.1%, creative
nature of the work — 41.6%, wide range of communication — 40.3%. It should be
noted that a high pay is in the fifth place in importance — 32.4%. Therefore, it is
possible to state about the dominance of socially-oriented values when selecting
a particular profession without taking into account the real situation in the labour
market (only 16.4% of respondents select the item «easy to find occupational
Work»).

Results of the study indicate that the greatest influence on the choice of
students has their inner circle — parents and relatives (59.3%). In addition, the
influence of such institution as the mass media is increasing (39.3%). At the
same time, the school and vocational guidance centres have a significantly less
impact (23% and 16.5% respectively). This indicates that in the absence of a
comprehensive system of vocational guidance in the state provided by the edu-
cational institutions and public institutions of working with youth, the formation
of the professional advantages of youth occurs spontaneously, without consider-
ing the real trends in the labour market, mainly within the family. At the same
time, there is observed a serious share of emotionality when choosing a future
profession, which is characterized by the level of media influence. Thus, this
confirms the need for systematic working with youth at an early stage of profes-
sional development to ensure its effective entry into the working life taking into
consideration the tendencies of socio-economic development of society and a
particular region. Independently an average family is practically not able to
solve this problem.

According to the data of our study, a majority of parents of the students
have a high level of education (higher education — 38.7%, vocational — 46.5%,
only 5.9% have completed secondary education). They are person, who mainly
represent technical and creative intelligentsia, civil servants, businessmen, occu-
pying high enough position in their profession (47.4% — chiefs of different le-
vels of management in an organization or private businesses, 18.3% — special-
ists, 29.8% — working class). It is clear that these people have developed a moti-
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vation as well as more opportunities, which allows them to give their children
higher education (even in terms of paid training). Thus, studying in higher edu-
cational establishments can be seen as a mechanism for transferring of parents’
social status to children, whereas the «vocational work» on the higher education
as a copying of parents’ model of life is peculiar mainly to families with a high-
er social status.

Some interest represents the attitude of students to the quality of educa-
tion. According to information received, on the whole 47.4% of students are sa-
tisfied with the quality of education, dissatisfied — 7%. Moreover, among the
reasons for the dissatisfaction with the level of education respondents noted the
following: insufficiently qualified teaching staff of universities — 38.2%, lack of
full practice at enterprises — 32.6%, poor material and technical base — 25.3%.

As the findings of our studies testify, in the process of the institution se-
lection the respondents were influenced by the following factors: the advice of
relatives, friends — 32.6%, the high prestige of the university — 22,2%, chance
and coincidence — 16.8%. Therewith, it is important to analyze the causes that
affect the attractiveness of the universities. Thus, the higher education attracts
students by the possibility to «obtain the necessary knowledge for professional
activities» (73.4%), «to reveal their intellectual qualities» (61.2%), «get a dip-
loma of higher education» (58.5%), and 39.6% of respondents also noted an in-
teresting opportunity to communicate. This gives grounds to talk about intellec-
tual and pragmatic motivation of students to their study in universities, which
result should be as objective (diploma) indicators and subjective (specific know-
ledge) indicators that in aggregate provide certain competitive advantages in the
labour market.

However, to be a competitive specialist, some of these factors are not
enough. As the survey data show, 40.6% of surveyed students have to work
alongside their studies at loose hours. Herewith, for 16.9% it is an opportunity to
gain experience in the specialty needed for successful employment. The combi-
nation of training and work is a common practice for most of the today’s Ukrai-
nian students. For 85.4% of the number of working students, it is a necessity to
work for different needs. In other words, it is basically a forced employment, re-
lated to the need to be sustainably self-sufficient during the study. For many stu-
dents, such a work is important as a means of paying for education (for data ob-
tained, 64.5% of students are studying on a commercial basis).

It should be noted that 39.3% of the students work more than 20 hours per
week, 30.6% of them — up to 10-20 hours. These data generally indicate a large
enough engrossment of working students. Of course, this cannot but affect their
performance and training. However, only 26.7% of respondents felt that em-
ployment negatively affects their performance, and 54.9% said it does not affect,
and 18.4% of students believe that their secondary employment has a positive
effect on their performance. At the same time, 50.3% of students have such a
work that is in one way or another connected with the specialty they are study-
ing in the university and 13.5% of students work to gain more understanding
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about the profession in practice. This fact is evidence of «compensatory» func-
tion of secondary employment that allows students in terms of poorly organized
educational process to acquire professional knowledge and skills needed for
successful employment.

In modern conditions of socio-economic transformations of Ukrainian so-
ciety, the issue is very relevant that concerns the compliance of the structure of
training specialists in higher educational institutions with the needs of the econ-
omy in the labour force [11]. In order to realize the severity of the situation that
emerged, it is important to note that student community is traditionally consi-
dered as already professionally oriented social group because it is assumed that
studying at university — is an important stage in life, and every young person
should have a responsible attitude toward the choice of profession. However, as
we have seen as a result of the research, this is not always the case. As it turned
out, the behaviour of young people when making decision about the education,
there are also irrational elements: emotionality, focus mainly on «fashionable»
specialties excluding trends in the labour market, desire to get only a diploma,
but no specific knowledge, passive attitude toward studying, attempts to find a
job away from regions that have become unattractive because of their proximity
to the borders of the zone ATO and the Crimea, even to leave the country.
Moreover, we know that many graduates do not work in the specialty, or have
no idea about the specifics of the received specialty that does not allow them to
effectively occupy a niche in the labour market.

That is why we tried to identify the existing contradictions in professional
plans and intentions of the students that cause an expression of an imbalance of
supply and demand for a certain type of human resources.

Thus, generally, 46.5% of students want to work in specialty (18.1%
would not want to), while 10.3% would like to continue their studies in the cho-
sen specialty. At least 18.1% of respondents are aware that they will not work in
their specialty, almost every fifth student receives professional knowledge in
vain because in his further work he does not intend to (will not) use them. Along
with others, this fact negatively affects the motivation to the quality of know-
ledge that is gained. Moreover, such a study contributes to long-term job search
after graduation. In fact, there is a search for professional alternatives and a
process of social and professional maladjustment. Despite the fact that among
the graduates of higher educational institutions the state employment service
records a low level of unemployment, nevertheless, the graduates with such an
attitude cannot be considered as complete, mature professionals. These qualities
are determined primarily by an effective and harmonious entry of the individual
in the socio-professional structure of society, occupation of professional niche
that suits the education. At the same time, these students waste their material
and time resources that could adversely affect the formation of their social capi-
tal.

Asked about the chances to find a job in the specialty after the graduation,
53.7% of respondents said that such an opportunity exists, 31.3% responded
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answered that chances are small, and 1.2% marked «almost no chance». Thus
for a successful job, in the opinion of students, first of all, it is necessary: to
have real knowledge, skills, and abilities (62.3%), that there is a need for this
profession in the labour market (59.7%), to have work experience (58.5%).

Guaranteed job will (expect to) have 18.7% of respondents, 27.7% of stu-
dents answered that no and 53.6% could not answer the question. This indicates
that the issue of employment is a problem directly for students. Besides, the hy-
pothesis of no interaction between the higher education institutions and industri-
al organizations in the field of training is confirmed. That is, despite the fact that
employers need qualified specialists, but they make no concrete orders to uni-
versities.

The practice, common in countries with developed economies, where em-
ployers «snap up» the most talented students already in the third year of their
studies, is unfortunately not introduced in Ukraine. In our country, such a sys-
tem of professional selection of staff is only beginning to take shape and now
covers only universities in the capital city. As for the regions bordering zones of
conflict, there are virtually no orders, and each student is counting mainly on its
own strength in the job search (86.5% of the respondents in our study). In addi-
tion, students focused on job search mainly within informal connections and re-
lations, counting on their friends, acquaintances, relatives to help, which impos-
es certain specificity on the professional socialization process as well as on the
experience of competition in the labour market.

According to the survey, it is stated a loss of confidence in the existing in-
stitutions of the students about the ability to find a decent work in the specialty
(only 21.5% of students look to employment agencies for help). Given the diffi-
culty of finding work related to the lack of experience, competition in the labour
market, the employment is a priority for the graduate. However, as our study
shows, for the purpose of employment, the students focused, above all, not on
work in the specialty, but those social and professional benefits, which provides
a potential organization-employer.

The conducted researches indicate that students primarily focused on such
factors as high wages (79.8%), opportunities for advancement (76.5%), creative
nature of the work (46.9%), social benefits and guarantees that an organization
provides (38.2%), the prestige of the company (34.9%). Such a factor as the op-
portunity to work in the specialty was chosen only by 27.1%. This fact can indi-
cate that the students in the job search are focused on stable organizations,
where the work is well paid and where are career prospects, while professional
specialization is of secondary importance.

If we analyze the desired level of wages, 41.1% of students rely on wages
to 2000 UAH, and only 12.4% from 3000 UAH, and therefore there can be di-
agnosed an objective desired level of wages among students. Importantly, al-
most half of students (49.1%) chose to work at state enterprises, 22.3% of stu-
dents want to work at private enterprises and only 1.8% — in organizations en-
gaged in social activities. That is, the results confirm that a private enterprise in
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market conditions is risky in terms of possible non-compliance by the employer
of labour laws, lack of social security, uncertain prospects for personal and pro-
fessional development.

All this suggests a significant role in the socialization system of transmis-
sion of experience, skills, special semiotic systems that broadcast program beha-
viour, the role of education systems [1] operating on the principle of «do as |
do». The role of behavioural information is represented by S. Kravtsov, who
used the term «mimesis», explaining the reasons of civilizations’ breakdowns
[6]. «Mimesis» is considered as a means and source of «mechanization» of hu-
man nature. The means, since it forms in people skills of imitation and subordi-
nation and it is a kind of social training. Its value in the process of labour socia-
lization we consider as quite high. The ability to imitate is inherent in human na-
ture (in the form of carriers of behavioural information). Some researchers be-
lieve that the disadvantage of imitation («mimesis») for society is that a person
borrows a course of action that does not involve own initiative [10]. According
to Toynbee, «so the act generated by mimesis is unreliable because it is not self-
determined. The best practical protection against the danger of breakdown — is a
consolidation of skills learned through the imitation in the form of habit or cus-
tom» [6]. However, mimesis does not create a threat to the work process (as op-
posed to professional). Instead, professional performance should be more con-
scious and based on a constant aspiration for improving performed function,
which creates some inconveniences (and even threats) for success in the profes-
sional socialization. In a professional environment, the situation could change
dramatically, especially when there are significant social transformations: «crys-
tal of habit» begins to break down, causing considered disadvantages of «mime-
sis». There is a delicate balance when the destruction of traditions leads to un-
certainty in the minds and actions of people. A major problem is the violation of
the harmony between tradition and innovation, and (consequently) between
those social resources (generations of people) that reproduce them.

Conclusions. Summing up the specifics of professional orientation of stu-
dents of the higher educational institutions of the border area, including the
Kherson region, the following should be noted:

— most of students focused on getting «fashionable» professions excluding
own abilities to one or another profession, interests;

— in the choice of future profession, young people are guided primarily by
thought of family members and relatives, while the school and centres of profes-
sional orientation slightly influence the choice of future students;

— there is some emotionality in choosing a specialty in universities, which
is confirmed by significant influence of mass media on professional orientation
of young people;

— in choosing a particular specialty, young people are guided primarily by
such factors as prestige, creative nature of professions, as well as the possibility
of a wide circle of communication with peers from other countries, including the
Republic of Poland;
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— 40.6% of students are forced to work, the cause of which is the need for
financial independence and a desire to gain experience in the specialty;

—only 46.5% of students plan to work in the specialty after graduation
(and 10.3% wish to continue their studies in their field);

— every fifth student make an irrational choice of career because he is not
oriented to work in the specialty after graduation;

— majority of students will not have a guaranteed job after graduation, and
during the job search they focused mainly on their own strength or help of
friends (while the orientation on the employment services and employment
agencies is insignificant);

— in the choice of future place of work, the following factors are important
for students: high salary, career prospects, interesting work, social security and
prestige of the organization, while the opportunity to work in the specialty is of
secondary importance;

— almost a half of the students want to work at state-owned enterprises.

Thus, the conducted analysis made it possible to find out that there are a
number of shortcomings in the process of professional choice and career guid-
ance, which takes place in the modern system of training skilled personnel in
Ukraine. They mostly are derived from the overall culture of the society, as are
the results of transformations of value-normative orientations of modern society.
In this context, the increase in the total cultural capital of the society, which will
provide the transformation of value-normative structure of its members in ac-
cordance with the realities of social development, is gaining importance. The
last thesis is particularly relevant in the area of labour activity.
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Cmamms naoitiwna 0o peoaxyii 14.04.2017.

Hlanomuikosa I. B. Oco01MBOCTI CMOKMBAHHSA HA PHHKY OCBIiTHIX mocjayr (Ha
npukJiaagi npodeciiiHol iTeHTHYHOCTI CTYAeHTIB IPUKOPAOHHHUX TEPUTOPIii)

Y cmammi pozensanymo numanus, wo cmocyromvcs CROICUBAHHS HA PUHK)Y OCBIMHIX
nociye, npoghecinozo po3sUmKy CmyOeHmis NpukOpOOHHUX PALOHI8, 3 NO2lA0Y COYIANbHO-
eKOHOMIUHOI mpancgopmayii cycninbcmea. Busnaueno gaxmopu npogpecitinoeo 8iobopy y
¢opmysarnHi 1100CbK020 Kanimary.

YV npoyeci ¢popmyeanus n100cvko2o Kanimaniy HO8020 MUny SUHUKAE CUMYAayis, KOJIU
MON0O0I 00U peanizylomsv C8iti 8ubip, 3aCHOBAHUN HA HeCMIUKIl Nnpoghecitiniti cmpykmypi,
8I0CYmMHOCMI 2apanmiti 3auUHAMOCMI Mma HeoOXiOHOCMI KOHKYypysamu Ha punky npayi. Ilpo-
me, HaUOLIbLW 3HAYYWI coyianbHi npoyecu, AKi mpancgopmyroms npogeciinuii 8ubdip cyuac-
HOI YKpaincoKoi Mon00i, noisearoms y makomy: NOCUiIeHHs coyiantbHol ougepenyiayii, nosea
«bazamuxy i «OIOHUXY, 3POCMAHHS NONYIAPHOCMI Maxkux npogeciti i cneyianbHocmell, sKi
3abe3neyyroms nompeodu pUHKOB0i eKOHOMIKU (MeHeddicep, cneyianicm 3 peKiamu, OaHKip),
WO NeBHON MIpol0 NO08 S3AHO 13 COYIANLHOK Y8a20l0 00 NIONPUEMHUYMBA, GIOCYMHICIb
YeHmpanizo8ano2o NAAHY8AHHs U cUucmemu nepepo3nooily 8UNYCKHUKIE YCKIAOHIOE Npayes-
JIAWMY8aHHA MOI00UX (haxieyis, wo He2amugHo 8NIUBAE HA npoyec npogopicumayii. Ilpeo-
CMaeieHi pe3yibmamu emMnipudHo20 CoYioN0ciuH020 O0CIIONCEHHS A8MOPA, CAPAMOBAHI HA
8USBIEHHsL 0COOIUBOCMEN COYIATbHOI ma npogecilinoi opienmayii, HaMIpie, NIAHIE CIYOeH-
mig 5K 1I00CbKO20 Kanimaiy npukopooHHoi XepcoHcvkoi oonacmi.

Knrwuoei cnoea: punox oceimu, cmyoeHmu yHieepcumemis, npogeciiina ioenmuu-
HICMb, TH0O0CLKUL Kanima, nPpUKOpOOHHA 001acmb.

HlanomnukoBa M.V. OcobeHHocTH mnoTpedjieHUsT HA PpbIHKE 00pa3oBaHUs
(Ha npumepe Npo¢ecCHOHAIBLHON HACHTUYHOCTH CTYICHTOB NPUTPAHNYHBIX TEPPUTOPHI)

B cmamve paccmampuearomces eonpocel, kacaroujuecs nompedienus Ha pviike oopa-
308amMeNbHLIX YCaye, NPOYecCUoOHaNbHO20 pa3sUmMmus CmyoeHmos8 NPpUSPaAHUYHbIX PAtlOHO8, C
MOYKU 3PEeHUs] COYUANbHO-IKOHOMUYECKUX npeobpazosanuti obuecmea. Onpedenenvl ¢hak-
Mopbl NPOGheccUOHaIbHO20 0MOOPa 6 PopMUPOBAHUL YETI08eYeCKO20 KANUMAda.

B npoyecce ¢popmuposanus uenoseueckoco kanumana HO8020 mMuna 603HUKAEm Cu-
myayusi, K020a Moa00ble 100U peanru3yom ceoll 8b160p, OCHOBAHHBIU HA HEYCMOUYUBOU NPO-
GeccuonanvHou cmpykmype, OmMcymcmeuuy 2apanmuil 3aHAmocmu U HeooX0OUMOCMU KOHKY-
puposamy Ha pvinke mpyoa. OOHako, Hauboee 3HaYuUMble COYUANbHbIE NPOYECChL, KOMOpble
mpancgopmupyrom npogeccuoHalbHblil 6b100p COBPEMEHHOU YKPAUHCKOU MON00edxdCU, 3da-
KAIOYAIOMCSL 8 Ce0VIoWeM. YCuleHue coyuanbholl ouggepenyuayuu, nossienue «002amuixy
U «6eonvIX»; pocm NONYIAPHOCMU Hpogheccull U cheyuarbHocmet, 00ecnedusarouux no-
MpeOHOCMU PLIHOYHOU IKOHOMUKU (MeHeddcep, CNeyuanucm no pekiame, 6aukup), 4mo om-
Yacmu ceéA3aHO C COYUATbHBIM GHUMAHUEM K NPEONPUHUMAMENbCMEY; OMCYMcmeue yeHmpa-
JIU308AHHO20 NIAAHUPOBAHUS U CUCMEMbl NepepacnpedeneHusi 8blNYCKHUKOG 3ampyoHsem
mMpyo0yCcmpoucmeo Mo100blX CHEYUATUCTNO8, He2AMUBHO GlUAeM HA npoyecc NpogopueHma-
yuu. Ilpeocmasnenst pe3ynomamsl SIMIUPULECKO20 COYUOTOSUUECKO20 UCCTIe008AHUS A8mopa,
HanpasienHvle Ha blAGNeHUe 0CODeHHOCmell COYUANbHOU U NPODECCUOHANbHOU OPUECHMAYUU,
HamepeHuil, NiaHo8 CMyOeHmMOo8 KaK 4el08e4ecKo20 Kanumana nocpaHudtol XepcoHckou oo-
aacmu.

Knrouesgwie cnosa: pvinox obpaszosanus, cmyoeHmsl yHugepcumema, npogheccuoraib-
Has UOEHMUYHOCMb, YeN08eHeCKUll KANUMal, NPUSPaAHUIHAas meppumopus.
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